
Resolution (with Supporting Statement) to be proposed at the AGM of Celtic Plc under the terms of the Companies Act 
This AGM instructs the PLC board to take all necessary steps to make Celtic Football Club a Living Wage employer by ensuring that all employees are paid a minimum rate of £7.45 per hour and to upgrade this annually in line with the Scottish Living Wage Campaign recommendations.  Celtic FC would become the first football club in the UK to do so and will set an example to both sporting employers and the wider business community in the country.

One hundred and twenty five years ago this great football club was founded with its principal aim to alleviate poverty in the East end of Glasgow. Today we have a different but no less devastating type of poverty, in work poverty. Wages are so low so close to the national minimum wage that many workers are living week to week, hand to mouth with no real financial security. No ability to save, no chance of a holiday, no way to plan for the future. The Living Wage as set out in the resolution has been calculated taking into account all of these factors and is currently £7.45 per hour.  It aims to provide breathing space for employees on low wages so that they can live rather than just exist.
Since the Campaign began in 2009 there has been a growing realisation that paying the Living Wage is not only good for employees but also for employers, communities and the economy generally. In Scotland increasing numbers of employers are paying the Living Wage including the Scottish government, the NHS in Scotland and also local councils. It is not just public sector employers who are persuaded of the benefits of paying the Living Wage. A senior partner in the multinational accountancy firm KPMG said “At KPMG we have found that paying the Living Wage not only makes good ethical sense but good business sense too”
In the one hundred and twenty five year existence of Celtic Football Club, it has remained true to its founding principles. This resolution builds directly on those principles and sets out for Celtic a 21st century way of alleviating poverty today as it has done without ceasing since 1888.
We ask you to support this resolution and the written statement above circulated to shareholders in advance of the meeting, in the interests of a stronger Celtic.

I/We (Name/s)_________________________________________________________________________
Of (Address)__________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
being an Ordinary shareholder of Celtic Plc (the ‘Company’) and/or a convertible Preferred Ordinary shareholder of Celtic Plc support the above resolution and supporting statement and wish the resolution to be considered at the Company AGM
Signature__________________________________________________________________________
Date______________________________________________________________________________

